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(Coaching Programme on Executive Skills, COPES)

https://sense.edb.gov.hk/tc/types-of-special-educational-needs/attention-deficit-hyperactivity-
disorder/resources/teaching-resources/62.html
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HEH KA (HER)

“The person 1s just what the name implies:

An individual standing on the sidelines with a whistle around his or her
neck barking out encouragement, directions, and reminders to the
player in the game. The coach can be a pain in the neck sometimes,
dogging the player to stay alert in the game, and the coach can be a
source of solace when the player feels ready to give up

(Dawson, 2022)
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Cirillo, F. (2018). The Pomodoro technique: The acclaimed time-
management system that has transformed how we work. Currency.
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